
 

NGB-ARH                                                                                                                      31 
July 2001 
 
MEMORANDUM FOR SEE DISTRIBUTION 
 
SUBJECT: Selected Reserve Incentive Programs Policy Guidance for the Split Training Ship 
Bonus (Policy Number 01-06 for Army National Guard Soldiers) 
 
 
1.   Effective 31 July 2001,, an applicant who enlists in a non-high priority unit for an enlistment 
bonus and chooses to split train on one of the dates available, 13 Aug 01 through 24 Sep 01, 
may receive an additional $3,000 Split Training Ship Bonus for a total of $8,000.  The enlistee 
will complete the enlistment bonus addendum, NGR 600-7-1-R-E, for the initial $5,000 
enlistment bonus.  The additional $3,000 will be will be added to the basic bonus when the 
enlistee has read, initialed, and signed a Split Training Ship Bonus Statement of Understanding.  
The Statement of Understanding will be attached to the enlistment contract along with the 
bonus addendum.  However, as indicated in the statement Statement of 
understandingUnderstanding, the additional incentive will be terminated if the soldier fails to ship 
as required.  The enlistee will retain his or her original enlistment bonus.  No exceptions to policy 
will be considered. 
 
2.  Current enlistees with an existing $5,000 enlistment bonus who opt to ship to Phase I during 
13 Aug 01 to 24 Sep 01 will also receive an additional $3,000.  The additional $3,000 is based 
on the enlistee agreeing to ship to Phase I training during a specified period of time and 
completing a Split Training Ship Bonus Statement of Understanding.  An enlistee with an 
existing first phase reservation during the specified period is not eligible for this incentive.  
 
3.  Point of contact SFC Kendall Peters, DSN 327-5878 or 703-607-5878. 
 
FOR THE CHIEF, NATIONAL GUARD BUREAU: 
 
 
 
                                                                                     /Signed/ 
                                                                              JOHN F. REYNOLDS 
                                                                              Colonel, GS 
                                                                              Chief, Human Resources 
                                                                                  Policy and Programs Division 
 
DISTRIBUTION 
Each Incentive Manager  
Each State MILPO 
Each State RRM 
 


